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Objectives and Contextualisation

This module aims to further understanding of how organizations in general and the educational ones in
particular work and also the dynamic of their groups. In consequence, it is a fundamental module for coursing
Practicum Il on 3rd. It is continued in the module "Social educational institutions Management" in Social
Educational Degree and in the module "Management and Educational Leadership" in educational
organizations.

- To know the main paradigms and theories which grounded the knowledge about the organizations
- To understand which are the educational organization components

- To develop projects in an educational organization

- To know and to understand contents related to Group Dynamics

- To practice the systematic observation capacity and the group process analysis capacity

- To develop habilities for dynamizing groups in educational contexts



- To increase the educational group process and to improve the individual learning process using the group as
a pedagogical tool for designing educational practices

Skills

Social Education
® Analyse the organization and management of socio-educational institutions.
® Develop strategies for autonomous learning.
® | ead social and educational processes to create a good working environment, promote collaborative
work, and open and equalitarian communication.
® Participate and get involved in the events, meetings and events of the institution to which one belongs.
® Work in teams and with teams (in the same field or interdisciplinary).

Education Studies
® Administer and manage centres, institutions, services and educational and training resources.
® Develop group encouragement strategies and techniques to promote participation and learning in
training and educational situations.
® Develop strategies for autonomous learning.
® Participate and get involved in the events, meetings and events of the institution to which one belongs.
® Work in teams and with teams (in the same field or interdisciplinary).

Learning outcomes

Analyse general issues affecting the organization of educational institutions.

Deliver proposed activities on time and in the right way.

Develop intervention skills in relation to different group techniques.

Develop the capacity of systematic observation and analysis of the group process.

Form teams that are capable of carrying out activities effectively

Form teams that are capable of carrying out activities effectively both in person and remotely in different
ways.

Know the elements that make up an organization.

Organising the work in a structured way in terms of the demands.

9. Participating actively in guided and supervised activities.
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Content

Part 1: Organization

Organitzacional Theories

Organizational Ethic as a commitment with the organization
Institutional programs

Organizational structures, how they work and how to manage them
Relationship system

Part 2: Groups

Group concept and team concept

The group development

Main variables in the group structure

The Group Dynamics: theories



Group Techniques

Methodology

Students are the center of the educational module and all teaching activities are organized around the
students' learning.

Teacher exposes some basic contents to the whole group class. Active participation of students is required.
There is, also, team work supervised by the teacher.

Teacher uses case study method and structured exercises

Activities
Title Hours ECTS Learning outcomes

Type: Directed

Class Practices 30 1.2 3,4,9
Laboratory 15 0.6 4,2,8
Master Class 30 1.2 1,7,8,9
Seminair 15 0.6 1,3,4,9

Type: Supervised

Individual and Group Mentoring 60 2.4

Type: Autonomous

Reading and Studing 150 6 1,7

Evaluation

Assessment methodology consists of continued assessment and evaluation of all academic work done by
students throughout this module.

To obtain a pass in the final mark for this module it is essential to pass (minimum mark of 5 out of 10) each of
the assessment blocks: group work, written exam and individual work.

The marks for each paper or the exam will be available within 2 weeks after their submission.

In case of failing the exam or other assessment tasks teachers will study every single case for a re-sit exam or
re-sit task that will be made available on a date and time set by the teacher.

In accordance with UAB regulations, plagiarism or copying of any individual or group paper will be penalised
with a mark of 0 for that paper, without any possibility of a re-sit. You can see the UAB documentation about it
in: http://www.uab.cat/web/informacio-academica/avaluacio/normativa-1292571269103.html

Evaluation activities

Title Weighting Hours ECTS Learning outcomes


http://www.uab.cat/web/informacio-academica/avaluacio/normativa-1292571269103.html

Class Practices and Exercises 20% 0 0 1,3,4,2,8,9

Group case study and/or Seminary work and Laboratory work  40% 0 0 1,7,5,6,3,4,2,8,9
Writing exam (individual) 40% 0 0 1,7,3,4
Bibliography

ANTONS, k. (1990). Practica de la Dinamica de grupos. Barcelona: Herder.
ANZIEU & MARTIN. (1972). La dinamica de los grupos pequefios. Buenos Aires: Kapelusz.

ARMENGOL, C. (coord.) (2009). Organitzacio i Gestié de Centres Educatius. Marerial Didactic per a la
Docencia Universitaria. Servei de Publicacions de la UAB: Barcelona.

ARONSON, E. (2003). El animal social . Introduccién a la psicologia social. Madrid: Alianza.
BISQUERRA, R. (2013). Educaciéon Emocional. Sevilla: Desclée.o: Desclee de Brouwer.
BOURDIEU, P. (1982). Lenguaje y poder simbdlico. Madrid: Akal.

BOURDIEU, P. (2001) Poder, derecho y clases sociales. Bilba

CARTWRIGHT & ZANDER. (1971). Dinamica de grupos. México: Trillas.

DARDER, P. y otros (2013). Aprendre i ensenyar amb benerstar i empatia. La formacioé emocional del
professorat. Barcelona: Octaedro.

FABRA, M.LI. (1999). Técnicas de grupo para la cooperacién. Barcelona : Ceac

FABRA, M.LI. (2008). Jo, ni més, ni menys. Assertivitat per a forca dones i alguns homes. Barcelona:
Octaedro.

GAIRIN, J. (Coord et alt). (2003) Les relacions personals en I'organitzacié. ICE Universitat Autdnoma:
Bellaterra.

GAIRIN, J. (Coord.). (2011). La direccién de centros educativos en Iberoamérica. Reflexiones y experiencias.
Santillana: Chile

GIL RODRIGUEZ, F. Y ALCOVER, C.M. (2003). Introduccién a la Psicologia de las Organi-zaciones. Madrid:
Alianza.

a perspectiva educativa. La Muralla:Madrid.
GUELL, M. i MUNOZ, J. (1998). Desconeix-te tu mateix. Barcelona: Edicions 62.

HESSELBEIN, F.; GOLDSMITH; BECKHARD, R. (2012). La Organizacién del futuro. Editorial Deusto-Planeta:
Barcelona

LORENZO, M (2011). Organizacion de centros educativos. La Muralla: Madrid
LOPEZ YANEZ, J. (2005) La ecologia social de la organizacion. Un

MARTIN SANCHZ, M. i GARRIDO TORRES, M.A. (2003). El grupo desde la perspectiva psicosocial. Madrid:
Piramide.

MENDIETA, C. Y VELA, O. (2005). Ni tu ni jo. Com arribar als acords. Barcelona: Graé.

MINTZBERG, H. (1988). La deconstruccion de las organizaciones. Ariel: Madrid



MOSCOVICI, S. (1985). Psicologia Social. Barcelona: Paidos.

ROBBINS, S.P. (1996) Comportamineto Organizacional. Teoria y Practica. Prentice Hall: Mexico.
ROCA, E. (2004). Como mejorar tus habilidades sociales. Valencia:ACDE.

SENGE, P.M. 1992. La quinta disciplina. Barcelona: Granica.

SHAW, N.E. (1980). Dinamica de grupo.Barcelona : Herder.

SILBERMAN, M Y HANSBURG, F. (2001). Inteligencia interpersonal. Barcelona: Paidés.
TEJADA, J. (1997). Grupo y Educacion: Técnicas de Trabajo y Analisis. Barcelona: LU.

TOMAS,M (2011): El conflicto y la comunicacién organizacional en los centros de formacién. Editorial
Academia Espafiola.

VENDRELL. E. (1999). Dinamica de Grups i Psicologia dels Grups. Barcelona: UB.



