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CULTURE IN TRANSLATION COMPETENCE (TC) MODELS
▸ Culture in the cultural or intercultural (sub)competences 

(CIUTI, n.d.; EMT, 2009; Hansen, 1997; Kelly, 2002, 2005; 
Nord, 1988). 

▸ Culture in the linguistic and cultural sub-competence 
(EMT, 2017) or in the extra-linguistic (sub)competence 
(Hurtado Albir, 1996; Katan, 2008; PACTE, 2003). 

▸ Cultural knowledge as part of translation competence 
(Cao, 1996; Kiraly, 1995; Neubert, 2000; Shreve, 2006).  

▸ Cultural knowledge as main element included in these 
models. 
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TRANSLATOR’S 
(INTER)CULTURAL 
COMPETENCE (TIC) 
MODELS
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WITTE (2000)
▸ Translator’s cultural competence 

▸ The ability to become aware of and check what is 'unconsciously known' 
and the ability to consciously 'learn	' what is 'not known' about one’s own 
and foreign culture(s). It is also the ability to relate these cultures in order to 
perceive and produce behaviors for the needs of at least two participants 
from different cultures in a way that is appropriate for the context and 
purpose of their communication. (Witte, 2000: 163; own translation) 

▸ Competence-in-cultures: perceptual tendencies and behavioral 
patterns, attitudes, values, etc., related to the working cultures.  

▸ Competence-between-cultures: the translator's ability to analyze the 
previous knowledge of the participants to anticipate behaviors that may 
be inappropriate. 

▸ CC as a component of TC. Lack of description of how the competences 
interact. 

▸ Lack of empirical validation.
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BAHUMAID (2010)
▸ Cultural competence 

▸ Encyclopedic knowledge of the source and target cultures: 1) knowledge about 
historical, geographical, political, economic, social, cultural, educational, legal, 
administrative, etc., facts and 2) aspects of the countries of both the source and 
target languages. 

▸ Cultural awareness: 1) awareness of the relation between language and culture 
with all its implications for the translator, and 2) awareness of cultural similarities 
and differences between the cultures of both source and target languages. 

▸ Specific translation skills: ) expertise in the translation strategies that should be 
employed in handling culture-laden texts; 2) acquisition of adequate skills in the 
rendition of culture-bound terms that occur in various genres and text types, and 3) 
expertise in the translation procedures that are used in rendering culture-bound 
terms. 

▸ Not linked to TC. 

▸ No reference to the interrelation of the CC components. 

▸ Lack of empirical validation.



CC - BY-NC-ND

PICT (2012)
▸ Translator’s intercultural competence 

▸ Theoretical dimension. Core concepts of the theory of intercultural communication, 
conceptual tools for analyzing the intercultural perspective, knowledge of the 
cultural context of translation, and being aware of the links between intercultural 
communication theory and Translation Studies. 

▸ Textual dimension. The ability to analyze cultural issues and texts from source and 
target audiences from a comparative perspective, to recognize problems of non-
equivalence and to apply strategies to address them.  

▸ Interpersonal dimension. It includes cultural awareness and empathy manifested in 
social exchange, curiosity and proactiveness, sensitivity to affects and potential 
conflicts in communication, and social positioning. 

▸ Performance scales for each sub-dimension and didactic and assessment materials.  

▸ Not linked to TC. 

▸ No reference to the interrelation of the TIC components. 

▸ Lack of empirical validation.
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YAROSH (2012)
▸ Translator’s intercultural competence 

▸ Interculturally-competent core translation behavior. The translator's behaviors necessary to 
account for the intercultural nature of all the stages of the translation process. 

▸ Comparative cultural knowledge. Knowledge on the differences and similarities between the 
translator's working cultures.  

▸ Cultural awareness. The awareness that cultures condition the behavior and the way in which 
members of those cultures perceive the world. 

▸ Intercultural communication process awareness. The awareness that cultures influence the 
process of intercultural communication.  

▸ The learning dimension, level 1. The awareness of the methods that the translator can use to 
learn about foreign cultures and the habit of developing comparative cultural knowledge.  

▸ The learning dimension, level 2. The habit of learning about the translator's own culture and 
of keeping up to date with the reality of relevant cultural groups. 

▸ Ability to learn autonomously. The ability to develop one's intercultural competence 
autonomously. 

▸ Professional identity and values. The motivation and responsibility associated with the 
translator's role as a professional in an intercultural mediation process.
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YAROSH (2012)
▸ Translator’s intercultural competence 

▸ Learning objectives linked to performance-level 
indicators, self-assessment questionnaire, and a 
performance test. 

▸ TIC components are interrelated. 

▸ TIC model linked to the EMT TC model, but components 
of both models overlap or are repeated. 

▸ The instruments were validated and the author 
extended the validation of the instruments to the model, 
but the theoretical construct was not validated.



CC - BY-NC-ND

DEFINING A NEW 
TRANSLATOR’S 
INTERCULTURAL 
COMPETENCE MODEL 
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THE CONCEPT OF CULTURE
▸ Concepts of culture classified according to Faulkner, 

Baldwin, Lindsley, & Hecht (2006):  

▸ Witte: Vermeer (1990) and Göhring (1978) -> 
functionalist definitions 

▸ Bahumaid: Nida (1994) -> structural definition 

▸ PICT: Triandis (1994) -> structural definition 

▸ Yarosh: Tylor (1871) (structural) + Malinowski (1931) 
(structural and partially procedural) and Geertz (1973) 
(structural)  

▸ Static conception of culture
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THE CONCEPT OF CULTURE
▸ Own definition:  

Culture is a dynamic system of values and behavior models which is 
socially acquired, shared by a group of individuals, and developed 
cognitively. Through this system, a group of individuals perceives and 
modifies the natural and artificial world, it develops subsystems for the 
organization of behavior, of the natural world, of the patrimony, of the 
societal structures, and of the communicative needs. A culture constantly 
evolves through contact with other cultural systems and because of the 
changes in the perceived natural world with which it interacts. Culture 
functions as a cohesive system for a group of individuals; it guides the 
processes of perception, attribution, interpretation and decision 
making, and it favors certain attitudes. It also provides the group of 
individuals with a common framework for perceiving, modifying and 
interpreting the world and, consequently, for establishing a shared but 
individually developed reality with which each individual develops a 
unique and personal relationship according to his/her own self-concept.
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THE CONCEPT OF TRANSLATOR’S INTERCULTURAL COMPETENCE
▸ Witte is the only author who provides a definition of the concept of 

translator’s intercultural competence.  

▸ Some authors relate it to translating cultural references (Bahumaid 
and Witte), while others link it to the translation profession (PICT and 
Yarosh) 

▸ Some of the TIC functions described by PICT and Yarosh are not 
specific to this competence or are in contradiction with the global 
translation market. 

▸ Own model: The translator's capacity to activate, apply and contrast 
his/her knowledge about the source culture and the target culture in 
relation to a cultural phenomenon perceived in the source text, in 
order to achieve an acceptable solution in the target text. The 
translator's cultural competence is constantly linked to the sub-
competences that make up translation competence.. 



CC - BY-NC-ND

THE COMPONENTS OF TRANSLATOR’S INTERCULTURAL COMPETENCE
▸ All models include knowledge, abilities, and attitudes.  

▸ Some components of some models are general 
intercultural competence components (e.g., cultural 
awareness in Yarosh’s model). 

▸ Some components overlap with translation competence 
models (e.g., Yarosh’s professional identities and values, or 
PICT’s interpersonal dimension). 

▸ Yarosh’s model includes learning components -> TIC 
acquisition model? 

▸ Documentation is not included in any model.
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MODELING 
TRANSLATOR’S 
INTERCULTURAL 
COMPETENCE
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COMPONENTS
▸ Cultural knowledge. The possession of knowledge related to the organization of 

the natural environment, the organization of the cultural patrimony, the organization 
of the society, organization of language and communication needs, and knowledge 
on behavior models, values and ideas. 

▸ Cultural knowledge acquisition skills. The efficient acquisition, storage and retrieval 
of cultural knowledge using the translator's internal resources (knowledge already 
acquired and stored) and external resources (documentation sources). Linked to the 
instrumental sub-competence of translation competence (PACTE 2003, 2017). 

▸ Culture-related contrastive skill. Contrastive strategies between the source and 
target cultures regarding a cultural translation problem. It is also linked to the 
application of cultural knowledge and the implementation of strategies to 
adequately solve this type of translation problems. 

▸ Culture-related attitudinal components. Attitudes that foster the understanding 
between cultures and help to raise awareness of the influence of one's own culture 
on the perception and interpretation of other cultures: cultural empathy, open-
mindedness, social initiative, and flexibility (Ang, Van Dyne & Koh 2006; van der 
Zee & van Oudenhoven 2000). 
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LINKING TIC TO TC
▸ Strategic sub-competence (PACTE 2003; 2017) links TIC to 

TC.  

▸ Strategic sub-competence controls the translation process. 
Its function is: (1) to plan the process and select the most 
appropriate method to translate; (2) to evaluate the 
process and the partial results obtained in relation to the 
final purpose; (3) to activate the different sub-
competences and compensate for any shortcomings in 
them; (4) to identify translation problems and apply 
procedures to solve them.
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VALIDATING THE MODEL
▸ 1st validation phase: a product and process-oriented, 

cross-sectional, quasi-experimental research with 
translation students with German as a second foreign 
language and professional German-Spanish translators. 
Completed. 

▸ 2nd validation phase: replication of the quasi-experiment 
with bilingual non-translators, more language pairs, and 
more pedagogical contexts. 
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