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Objectives and Contextualisation

The objective of this optional subject is to know and evaluate, from the labor perspective, all those issues related to the principle of equality and non-discrimination included in article 14 of the Constitution (non-discrimination based on sex, age, disability, religion, language, race or ethnicity ...), the reconciliation of work, personal and family life, equality plans, gender violence, sexual or gender-based harassment, moral or psychological harassment and the labor insertion of people with disabilities.
                                                                The purpose is that the students know in depth the theoretical and practical framework (collective bargaining, jurisprudence ...) related to these subjects so that they can learn how to manage them within the framework of companies and public administrations. That is to say, the essential objective of the subject is to provide the students with the theoretical and practical tools necessary to know how to manage the so-called "diversity" both in the field of a private company and in the public sector.
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Skills

Clearly expressing ideas or facts in a compelling way.
Contextualising the social events from a (geographical, historical, economic, ecological, sociopolitical or
cultural) global point of view.
Contrasting the equality between men and women in the workplace and solving the issues arisen with
the Act on Equality.
Drawing up and formalising reports and documents.
Identifying the foundations of the main organization areas in the field of human labour.
Managing unstructured labour situations taking into account their development diversity (immigration,
equality, disability), demonstrating adaptability.
Properly analysing the specific situations of reconciliation of work and family life, and implementing the
corresponding regulations.
Self-motivating by undertaking specific training programs to acquire new knowledge.
Students must be capable of deciding, sharply taking decisions and judging.
Students must be effective in a changing environment and when facing new tasks, responsibilities or
people.
Verbally communicating and defending a project.
Working autonomously.
Working effectively in teams.

Learning outcomes

Clearly expressing ideas or facts in a compelling way.
Drawing up and formalising reports and documents.
Enumerating the regulations helping the reconciliation of work and family life.
Explaining the Act on Equality.
Explaining the historical evolution and legal regulation of the applicable rule.
Gathering good business related practices.
Interpreting the social events as mechanisms that affect rules and current legal institutions.
Knowing the Act on Equality and its practical implementation.
Knowing the foundations of the legal areas of industrial relations in the specific scenario of legal
management of diversity in the company.

Knowing the foundations of the legal areas of industrial relations in the specific scenario of new
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Knowing the foundations of the legal areas of industrial relations in the specific scenario of new
technologies and labour market.
Knowing the foundations of the legal areas of industrial relations.
Knowing the working conditions of European and non-European people foreigners in Spain and their
access requirements to the labour market, as well as their rights and obligations.
Recognising the influence and implementation of the Act on Equality on the labour market.
Recognising the space between the promulgation of the rule and its effective implementation.
Self-motivating by undertaking specific training programs to acquire new knowledge.
Solving the contractual problems of disabled workers.
Students must be capable of deciding, sharply taking decisions and judging.
Students must be effective in a changing environment and when facing new tasks, responsibilities or
people.
Understanding the situations derived from the reconciliation of work and family life.
Understanding the specific situations in a collective agreement.
Verbally communicating and defending a project.
Working autonomously.
Working effectively in teams.

Content

Lesson 1. Non-discrimination based on sex in the workplace (selection, working conditions, remuneration, promotion ...).
                                                                Lesson 2. Equality plans.
                                                                Lesson 3. Equality and work-life balance, personal and family.
                                                                Lesson 4. Sexual harassment, because of sex, discriminatory and moral or psychological harassment.
                                                                Lesson 5. Labor scope and other possible causes of discrimination (age, sexual orientation, religion, race or ethnicity, origin, convictions ...).
                                                                Lesson 6. Labor measures related to gender violence and victims of terrorism.
                                                                Lesson 7. Disabled and business environment.

Methodology
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Methodology

The learning process is based on the work of the student, being the teacher's mission to help in this task by providing information and showing the sources where it can be obtained. The development of teaching the subject and student learning is based on the following activities:
                                                                1. Directed activities:
                                                                1.1 Lectures: where the student achieves the conceptual bases of the subject and its normative and jurisprudential legal framework. The master classes are the activities in which less interactivity is required of the student and are conceived as a fundamentally unidirectional method of transmitting the teacher's knowledge to the student.
                                                                1.2 Practical classes: where students, individually or in small groups, analyze and solve practical cases together with the teacher.
                                                                The resolution and debate of the practical cases requires a previous work of the students, which will consist in the preparation of the basic conceptual elements of the subject to be treated and the complete resolution of a case to deliver it and / or debate it to the classroom. This activity will be oriented to the preparation of the students for the realization of the 3 practical evaluation activities.
                                                                The basis of practical work is the understanding and critical application of regulations and jurisprudence related to the content of the subject explained to the theoretical classes.
                                                                2. Supervised activities:
                                                                Activities that the students will develop individually or in small groups, with the non-face-to-face support of the teacher, aimed at the preparation of the evaluable practices.
                                                                2.1 Preparation of files-summary of judgments or regulations. Realization of schemas of some epígrafes of the agenda.
                                                                2.2 Search and reading of instrumental literature and jurisprudence for the resolution of practical cases.
                                                                2.3 Evaluable practical cases that are elaborated before the resolution in the classroom.
                                                                3. Autonomous activities:
                                                                3.1 Search and reading of bibliography, regulations and jurisprudence complementary to the contents of the theoretical classes.
                                                                3.2 Study.
                                                                3.3 Practical cases that are elaborated and resolved in the classroom.
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Activities

Title Hours ECTS
Learning
outcomes

Type: Directed

DIRECTED PRACTICAL ACTIVITIES 12 0.48 15, 20, 13,
6, 2, 16, 22,
23

THEORETICAL CLASSES 27 1.08 15, 9, 8, 12,
4, 13, 16,
17

Type: Supervised

SEARCH AND READING OF PREPARATORY MATERIALS FOR THE
ELABORATION OF EVALUABLE PRACTICES. WRITING OF WORKS FOR
EVALUABLE PRACTICES.

50 2 15, 19, 9, 8,
12, 18, 4,
13, 6, 2, 16,
17, 22, 23

Type: Autonomous

STUDY 53 2.12 9, 8, 12, 20,
3, 4, 13, 16,
22

Evaluation

SYSTEM OF EVALUATION OF THE ACQUISITION OF THE COMPETENCES. GRADING OF THE SUBJECT.
                                                                1. ASSESSMENT SYSTEM: combines the continuous assessment of practical classes and the resolution of a final exam
                                                                1.1 Continuous evaluation of practical classes.
                                                                There will be three practical units that can be evaluated throughout the course. The positive evaluation of the practices requires the realization and improvement of the three evaluable practical units.
                                                                1.2 Final exam.
                                                                It can only be done if the continuous evaluation has been passed. It will consist of the resolution of four or five development questions, each corresponding to one or more epigraphs and / or sub-sections of the content of the subject.
                                                                Each of the exam questions will be scored from 0 to 10 points. The exam grade will be obtained from the corresponding average.
                                                                1.3 Qualification of the subject with the system of continuous evaluation and final exam
                                                                The score obtained in the continuous assessment of the practices will have a value of 40% of the grade of the subject. The exam score will have a value of 60% of the grade of the subject.
                                                                When the continuous assessment has been passed and a minimum of 5 points out of 10 has been obtained, the final grade of the subject will be obtained by making the corresponding average.
                                                                2. REEVALUATION SYSTEM: the acquisition of competences is evaluated by performing an examination
                                                                2.1. Re-evaluation of the students with the continuous evaluation of practices passed, which has not been presented or has suspended the final exam. You can take a re-evaluation exam, with the same criteria applicable to the evaluation exam.
                                                                2.2. Reassessment of students who have not completed or have not passed the system of continuous assessment of practices.
                                                                There will be a theoretical-practical exam that will consist of two parts:
                                                                a) A theoretical part that will consist of the resolution of four or five development questions, each corresponding to one or more epigraphs and / or sub-sections of the content of the subject. Each question will be scored from 0 to 10 points and the grade will be obtained from the corresponding average. This part of the exam will have a value of 60% of the grade.

b) A practical part that will consist of the resolution based on law, of a practical assumption with the thematic content corresponding to the subject matter of the examination. For the resolution of this part will have to have, as support material, a normative repertoire. This part of the exam will have a value of 40% of the grade.
                                                                The final grade of the exam will be obtained by making the average of the score obtained in both parts. The subject will be approved when each of the two parts of the theoretical-practical exam have been independently passed.
                                                                3. DATES OF EXAMINATIONS

                                                                3.1 Evaluation test: official date fixed.
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                                                                3.1 Evaluation test: official date fixed.
                                                                3.2 Reevaluation test: official date fixed.
                                                                4. CALLS
                                                                The number of calls is established in the permanency regulations.
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Evaluation activities

Title Weighting Hours ECTS Learning outcomes

EVALUABLE PRACTICE
1

20 2 0.08 15, 19, 21, 11, 8, 12, 18, 20, 5, 1, 7, 14, 13, 6, 2, 16, 17, 22

EVALUABLE PRACTICE
2

20 2 0.08 15, 19, 11, 9, 8, 18, 20, 4, 1, 7, 14, 13, 2, 17, 22

EVALUABLE PRACTICE
3

20 2 0.08 19, 21, 11, 9, 10, 8, 12, 18, 20, 4, 5, 1, 7, 14, 13, 6, 2, 16,
17, 23

THEORIC EXAM 50 2 0.08 19, 11, 9, 10, 12, 3, 4, 2, 16
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