UNB

Master's Dissertation

Universitat Autdnoma
de Barcelona Code: 42479
ECTS Credits: 6
Degree Type Year Semester
4313301 Social and Employment Rights OB 0 2
Contact Use of Languages
Name: Xavier Sola Monells Principal working language: spanish (spa)

Email: Xavier.Sola@uab.cat
Prerequisites

There are no prerequisites to address the completion of the Master's Final Project.

Objectives and Contextualisation

The Master's Final Project (hereinafter TFM) constitutes an element of remarkable relevance in the fulfillment
of the degree. This is an activity consisting in the preparation and defense before an academic tribunal of a
work putting into practice autonomous work capacity, creativity, originality and the combined use of knowledge
sources: fundamentally, the regulations, specialized bibliography and jurisprudence as well as judicial doctrine.
In addition, it is an activity in which competences in oral expression and the defense of arguments and ideas
will be worked.

The TFM has some characteristics that differentiate it from the Final Work implemented in the Degrees of the
Faculty. The student will be free to choose the work's subject, so there is no closed and pre-ordered list of
topics. Likewise, in order to grant a wide degree of freedom in the election of the subject, it will not be
necessary that the chosen topic has been worked during the sessions or conferences of the master's degree.
Additionally, the TFM implies the realization of a study with a wider scope, originality and extension compared
to a Final Degree Project. For this reason, an extension between a minimum of 15000 words and a maximum
of 18000 is expected.

The set of tasks ordered to carry out the TFM are grouped under three specific activities, the most important
being the autonomous work activity - carried out by the student - and the supervised activity, which will be
delivered through the tutorial sessions developped with the teacher in charge of the supervision. Likewise, the
TFM also implies evaluation activities, with the TFM's public defense.

Competences

® Analyse, synthesise, organise and plan projects related to the area of study.

® Apply a specific methodology, techniques and resources to conduct research and produce innovative
results in the area of specialisation.

® Apply systems, media and technologies for obtaining and providing information in one's profession or
research.

® Communicate and justify conclusions clearly and unambiguously to both specialist and non-specialist
audiences.

® ook for new areas to open up within the field.



® Show a critical attitude and conscience when interpreting and enforcing the law in particular situations
that involve using legal arguments to resolve a dispute or other problem.

® Understand laws, legal institutions and sources of law within a unified, interdisciplinary vision of the
legal framework.

® Use acquired knowledge as a basis for originality in the application of ideas, often in a research context.

® Use advanced study techniques to prepare research projects on the legal regulation of labour relations.

Learning Outcomes

1. Analyse, synthesise, organise and plan projects related to the area of study.
2. Apply a specific methodology, techniques and resources to conduct research and produce innovative
results in the area of specialisation.
3. Apply systems, media and technologies for obtaining and providing information in one's profession or
research.
4. Clarify the criteria applied by courts and how these evolve.
5. Communicate and justify conclusions clearly and unambiguously to both specialist and non-specialist
audiences.
6. Contribute knowledge and conceptual and analytic instruments to improve the efficacy of legal
provisions.
7. Develop new perspectives on employment legislation.
8. Interpret and systematise complex ideas contained in legal sources.
9. Look for new areas to open up within the field.
10. Make an original contribution to the chosen research topic.
11. Manage legal databases and documents.
12. Offer solutions to problems of interpretation, gaps and contradictions in the Spanish or international
legal framework.
13. Put forward valid proposals to improve the Spanish or international legal framework.
14. Seek out, identify and select the research sources (legislation, documents, bibliography and case law).
15. Suggest ways forward in the organisation of a poorly-structured thematic area.
16. Use acquired knowledge as a basis for originality in the application of ideas, often in a research context.

Content

There is no closed list of topics or contents of the TFM. We intended to encourage the autonomy of the
student, as well as their interest in addressing a topic that is attractive and stimulating. In a first interview of
each student with the master's degree coordination, a general identification of the topic will be agreed.
Subsequently, in the first interview with the TFM's supervisor, the content of the TFM will be identified more
accurately.

Methodology

As far as methodology is concerned, the TFM consists fundamentally of the elaboration of a document under
the supervision of a director, who will be a lecturer in the area of Labour Law and Social Security at the
Autonomous University of Barcelona. When preparing the work and consulting sources of knowledge, the
student should bear in mind that the TFM requires a total dedication of 150 working hours.

From a chronological perspective, the following phases should be noted:

1. Interview with the coordinator to identify the title of the TFM. At the end of November the students will have
to specify the topic to be addressed and will be assigned director.

2. Face-to-face session on TFM methodological guidelines. It will serve as a guide before the first interview
with each Director of TFM.



3. Carrying out the TFM under the supervision of the director. This phase will take place between 15 February
and 15 June and will include a minimum of 4 compulsory face-to-face interviews, linked to partial deliveries of
the TFM, apart from contacts that can be maintained by telematic means. The objectives of these interviews
and the linked deliveries will be as follows:

3.1. First interview: delimitation of the subject matter to be dealt with, the aspects or questions to be analysed,
the sources of information to be used and the timetable for implementation.

During the fifteen days following this first interview, the director must be given a proposal for a title, a proposal
for an index and a list of the bibliography to be consulted. This proposal will be validated in its entirety or with
amendments by the director during the week following its reception, by telematic or face-to-face means,
depending on the specific needs of each case.

3.2. Second interview: revision of the first issue of the TFM, with formulation of corrections, indications and
proposals for improvement.

3.3. Third interview: review of the second issue of the TFM, with formulation of corrections, indications and
proposals for improvement.

3.4. Fourth interview: revision of the final version of the TFM, with formulation, if appropriate, of proposals for
improvement.

During the month of January, the Moodle classroom of the TFM will publish the maximum dates in which the
different deliveries must be made effective, the content of these and the time frame in which the interviews
must take place. Non-compliance with two or more submissions and failure to appear for two or more
interviews may result in a failing grade.

4. Delivery of the TFM. The work must be delivered before the date set by the coordination (orientatively, June
15). The final delivery of the work will be carried out in paper format, and three copies must be delivered to the
Consergeria of the Faculty of Law, within the time limits that will be indicated in due course. It must also be
delivered in electronic format to the coordinator's address.

5. Defence of the work. It will take place during the first days of July. The work will be evaluated by a Tribunal
made up of three professors from the area of Labour Law and Social Security.

Strictly speaking, the methodology involves the preparation of a paper that tackles a specific subject in a
critical perspective that can be framed within Labour Law and Social Security. The work must contain, at least,
an index, an introduction, a chapter in which the analysis carried out is developed and, finally, conclusions in
which the main results and reflections of the student are collected. Likewise, the TFM must contain a
bibliographic annex in which the sources used are properly cited.

Beyond the indications that may be received from the director of the TFM, the student is obliged to consult and
quote, at least, the bibliography and the jurisprudence indicated by the director, documentation that should
appear in footnotes. In this respect, it is pointed out that in order to overcome the TFM it must contain at least
twenty-five citations of doctrine and jurisprudence. The aim is to guarantee an adequate dedication to the work
and conclusions of originality and substantiation appropriate to a university master's degree level.

As regards the dimensions and presentation of the work, the main text (notes and annexes in part) should

contain between 15,000 and 18,000 words and should be presented in Arial 12 with an interlinear spacing of
1.5.

Activities

Title Hours ECTS Learning Outcomes

Type: Supervised




Assistance and follow-up of tutorials 50 2 4,3,6,7,14,15,5

Type: Autonomous

Reading articles and reports 50 2 4,1,3,2,6,14,12, 11
Writing of the paper 50 2 4,3,2,6,7,10,12,13, 11,9, 8, 15,5, 16
Assessment

The evaluation will be carried out by a Tribunal composed of three professors from the area of Labour Law and
Social Security. The Tribunal will be presided over by the director of the TFM, who will issue a report on the
work. The other two members of the Tribunal will have read the TFM beforehand, which is why it is very
important that it is delivered on time.

A list will be published sufficiently in advance indicating the day, time and place of defence of the TFM, as well
as the composition of the Tribunal that will evaluate each work.

The student will have a maximum time of fifteen minutes to present the most relevant aspects of the TFM, after
which the Court may make observations and corrections it deems appropriate, giving the student a turn of
intervention to respond or clarify the questions that the Court has raised.

As far as the evaluation of the work is concerned, this will be based on the Report prepared by the director of
the TFM, as well as the assessment of the same issued by the other members of the Court. Aspects of
content, form as well as the quality of the presentation will be taken into account. In particular, the following
aspects will be taken into consideration:

-Its legal anchorage, in the sense that beyond economic, sociological or other considerations, the work should
focus on the analysis of norms and sources of knowledge related to normative aspects such as specialized
bibliography, jurisprudence and judicial doctrine.

-The ability to synthesize, so that it will be especially valued that the work conforms to the maximum indicated
extension, as long as the minimum extension is respected.

-The citation and handling of the bibliography on the subject, in accordance with what has already been
pointed out in the section on methodology.

-The personal seal, reflected throughout the work and in its conclusions. In this sense, the literal mention of
texts - reports, doctrinal articles, comments - without a clear and direct reference to the original source of origin
is not acceptable. In this regard, it is stressed that the literal citation of texts from bibliography or jurisprudence
without any reference to the source and without quotation marks will be considered plagiarism and will lead to
the qualification of suspense.

There is only one call for the defence of the TFM.

Assessment Activities

Title Weighting Hours ECTS Learning Outcomes
Elaboration of the Master's Final 70 % 0 0 4,1,3,2,6,7,14,10,12,13, 11,9, 8, 15, 5,
Project 16
Oral Defense of the Final Master's 30 % 0 0 4,13,8,5
Work
Bibliography

The specific bibliography for each work will be indicated by the director of the TFM.
Students will be provided with a document with formal and methodological guidelines.



