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The proposed teaching and assessment methodology that appear in the guide may be subject to changes as a
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Contact Use of Languages
Name: Carlos Botia Villarreal Principal working language: catalan (cat)
Email: Carlos.Botia@uab.cat Some groups entirely in English: No

Some groups entirely in Catalan: Yes

Some groups entirely in Spanish: No
Other comments on languages

In case the course is attended by international students, the language of the course will be Spanish

Prerequisites

It is advisable that students have passed the course "Police and Security"

Objectives and Contextualisation

General:

1. Acquisition of management skills in the field of private security

2. Awareness of security protocols in private areas.

3. Ability to plan private security operations.

4. Promote gender equality in research and in management of private security.
5. Promote multidisciplinary work teams without gender discrimination.
Specific:

1. Management of private security tasks in different situations.

2. Perform protocols of private security

3. Evaluation and preparation of private safety plans.

4. Work with respect to the principle of gender equality



Competences

® Ability to analyse and summarise.

® Accessing and interpreting sources of crime data.

® Applying a crime prevention program at a community level.

® Applying an intervention proposal about a person serving a sentence.

® Carrying out the criminological intervention on the basis of the values of pacification, social integration

and prevention of further conflicts.

® Demonstrating a comprehension of the victim's needs on the basis of the knowledge of victimological

theories.

® Designing a crime prevention program.

® Drawing up an academic text.

® |dentifying existing social resources to intervene in the conflict and criminality.

® Students must demonstrate a comprehension of the best crime prevention and intervention models for

each specific problem.

® Students must demonstrate they know a variety of criminal policies in order to face criminality and its

different foundations.

® Students must demonstrate they know the legal framework and operating model of the crime control

agents.

® Using research methods in social sciences in order to diagnose criminality problems.
® Verbally transmitting ideas to an audience.

® Working autonomously.

® Working in teams and networking.

Learning Outcomes

N

. Ability to analyse and summarise.

Acting in a professional way in the criminological field for pacifying, social integration and
delinquency-prevention purposes.

3. Applying a prevention program for crime control agents.
4. Appropriately managing a security or prevention team.
5. Correctly describing in the criminological field the legal-penal framework and crime control agents.
6. Demonstrating they know the means and scientific procedures of crime prevention.
7. Developing a security plan in the private field.
8. Drawing up a delinquency prevention program.
9. Drawing up an academic text.
10. Effectively and individually implementing a criminological intervention.
11. Effectively developing a delinquency prevention program in the community area.
12. Interpreting crime-related police reports.
13. Intervening in the criminological field for pacifying, conciliatory and crime-prevention purposes.
14. Knowing the structural prevention strategy of delinquency.
15. Properly using the criminological prevention and intervention programs.
16. Students must be capable of carrying out a security audit in the private field.
17. Students must be capable of carrying out a security audit in the public field.
18. Understanding and summarising the basic ideas of the technical-police inspection reports.
19. Using risk analysis methods in the field of safety.
20. Using the police analysis methodologies of crime investigation.
21. Verbally transmitting ideas to an audience.
22. Working autonomously.
23. Working in teams and networking.
Content

A) Management section

1. Management of private security.



2. Security departments, direction of human resources and management of material resources.
3. Protection of personal information and professional deontology.

4. Risk management

B) Operational Section

5. Security against fire and civil protection.

6. Security in financial institutions and security of properties.

Note: Before the start of the course, there will be a schedule of activities on the virtual campus

Methodology
1.-Statement
Teaching will be mixed: lectures will be online and seminars face-to-face.

Teaching and assessment methods may be submitted to change in case health authorities impose restrictions
to access to campus

2.-Methods

Problem-Based Learning (PBL), cooperative learning and case method.
3.-Classes

Lectures and seminars

Lectures will be provided with the help of audio-visual resources.

Seminars will be based on presenting real crime cases and discussing its ways of prevention. In order to do
the required exercises students will be provided with a practical guide.

Moreover in the seminars, students will made presentations of their group work
Activities

Title Hours ECTS  Learning Outcomes

Type: Directed

Lectures (review of cases) 19.5 0.78 2,3,18,14, 6, 5, 11, 10, 8, 22, 15, 20

Seminars 19.5 0.78 9,1,21,22, 23

Type: Autonomous

Readings, preparation of dssiers and group work 106 4.24 14,6, 9, 22, 23, 20

Assessment

1. System of compulsory attendance to classes



a) Attendance is mandatory. Professors will register absences for each session, which can be justified or
unjustified. Absences can only be justified for reasons of illness, other important inconveniences and for
academic reasons previously authorized by the teaching staff.

b) If a student does not attend at least 80% of classes, he or she cannot be evaluated.

c) Justified absences cannot be counted negatively. The professor must enable the student to recover the work
done in class in the case of excused absence. This kind of justified absences must be documented. Justified
absences are those resulting from situations which prevent students from attending educational activities, such
as unexpected illness or similar situations. Teachers may consider also justified absences the situations in
which students have to attend other training activities of the degree.

2.-Evaluation model

Continued assessment. Minimum attendance of 80% is required. Participation in class, and ability to connect
theoretical concepts with deontological values of the profession will be considered.

3.-Criteria for evaluation
Five items will be considered for the final mark. Students need to obtain a pass (5) in all of them.

a. Elaboration of a dossier. The dossier should contain everything worked on during the course (lecturer's
explanations, graphical documents visualization, readings, conclusions reached in the group text, among
others). Students need to expand the dossier with the use of the recommended bibliography. It counts 30% of
the final mark.

b. Group project. The content of the project will be discussed with the professor of the course in due time. It
counts 30% of the final mark.

c. Individual essay. Students will elaborate a paper on a topic suggested by the professor. It counts 30% of the
final mark.

d. Oral skills.5% of the final mark integrated to the dossier entry
e. Active participation. 5% of the final mark integrated to the dossier entry
4.-Conditions for being assessed

Students must actively participate in class and in-group projects. In addition, they must prepare individual
projects.

5.-Resit

Students will have the opportunity to repeat the failed activities. Requirements to pass will be detailed by the
professor.

6.-Fraudulent conducts

In case whatsoever during the examination it would be detected that the candidate is copying from another
student or using any device to access information during the examination, the student will get a fail mark (0)
without any option to retake the exam.

Assessment Activities

Title Weighting Hours ECTS Learning Outcomes
Assistence and participation 10 0 0 21
Dossier 30 0 0 3,18,14,6,5,11,7,4,12,8,9, 16, 17, 1, 22, 15, 19, 20




Individual projects 30 2.5 0.1 2,3,6,5,11,10,13,8,9,1,23,15

Practical Group project 30 2.5 0.1 3,11, 1, 21,22, 23,15
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