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Objectives and Contextualisation

1. Demonstrate understanding about social psychology foundations, their relationship with criminology and
being able and critically reflect on them

2. Being able to use criminological methods to analize data on crime, conflict and social control and being able
to reflect on possible responses to these problems,

3. Knowing the management of basic tools for working in multidisciplinary teams.

Competences

® Ability to analyse and summarise.

® Drawing up an academic text.

® Properly using the legal, psychological, pedagogical and sociological language.

® Students must demonstrate they know the psychological and sociological concepts and foundations of
criminology.

® Using research methods in social sciences in order to diagnose criminality problems.

® Working autonomously.

® Working in teams and networking.

Learning Outcomes

1. Ability to analyse and summarise.
2. Applying the vocabulary of legal psychology.



3. Drawing up an academic text.

4. Laying the foundations for the psychological foundations of criminology.

5. Using research methods in those psychological fields related with criminology.

6. Working autonomously.

7. Working in teams and networking.
Content
PART I . INTRODUCTION
1. What is Social Psychology?
2. Social Psychology & Criminology
PART . SOCIAL THOUGHT
3 Impression formation
4. Implicit theories of personality
5. Self-presentation and impression management
6 Cognitive biases and heuristics
i Information input/heuristics bias
i Attribution biases
iii. Information output biases
7 Stereotypes
PART 1. ATTITUDES AND SOCIAL INFLUENCE
8. Attitudes and influence(s) on them
9. Conformity and pressure for uniformity
10. Obedience and authority
11 . Persuasion
PART V. IDENTITY
12. Individual identity and social identity
13. Social categorization
14. Intergroup relations

15. Prejudice and social discrimination

PART V. HUMAN RESOURCES AND WORK TEAMS
16 . C ohesion
17. Leadership
Methodology

EV1, EV2 and EV3. Individual deliveries. Analysis of own experiences and / or applying the theoretical
readings in the classroom developed and extended with mandatory and recommended references.

EV4. Group Work. Design and implementation of group dynamics in the classroom.

EV5. Final exam. Multiple choice exam.

Annotation: Within the schedule set by the centre or degree programme, 15 minutes of one class will be
reserved for students to evaluate their lecturers and their courses or modules through questionnaires.

Activities

Title Hours ECTS Learning Outcomes

Type: Directed




Lectures 18 0.72

Seminar 18 0.72

Type: Supervised

Mentoring 1 0.04

Type: Autonomous

Exam (EV5) 5 0.2
Individual Work (EV1, EV2, EV3) 66 2.64
Team work (EV4) 42 1.68
Assessment
1. Evaluation model

Continuous evaluation so that the students, together with the teachers, can monitor their degree of
achievement of the teaching objectives and competences. In this way, students take an active role in guiding
and promoting their own learning process.
The students will present 3 individual learning evidences and a group work. In the seminar will be carried out
collaborative work, susceptible to be evaluated. At the end of the semester students will do a multiple choice
exam on the contents worked on in the subject.
Attendance is mandatory at 80%, absence is not considered an absence due to justified cause.

2. Conditions of the evaluation
Assistance to lectures and seminars (minimum 80%).
Only evidences that follows the instructions contained in the evidence guide will be evaluated.

3. Requirements to pass the subject
It is necessary to obtain a minimum of 4 in each one of the items of the evaluation (individual works, group
work and final proof).

The EV4 implies a dynamic in the classroom, with the rest of the work group, where each of the members is
evaluated their ability as facilitators ofan activity. Attendance to this day is mandatory. If in case of force
majeure, the day assigned to the group can not be revitalized, this task must be recovered individually at the
end of the course (according to the calendar of the subject). In case of not being able to attend this recovery, it
will imply a mark of "Non evaluable".

4 R e s i t
In case of filling some of the evidences, students will have the opportunity of a second chance. Professors will
allow to repeat individual works during the teaching period once the teachers' feed-back has been received
regarding the activities, according to the stipulated calendar. | case of filing the final exam, there will be an
opportunity to repeat the exam in the day fixed by the faculty.

5. Fraudulent conducts
If there is evidence of plagiarism in works or cheating in exams, the mark will be "0", loosing the right of
reassessment.

6. Punctuality

Sessions start on time. Late arrival and early departure are not allowed.

Assessment Activities

Title Weighting Hours ECTS Learning Outcomes



Exam (EV5) 35 0 0 2,4,1,6

Group Work (EV4) 30 0 0 2,4,3,1,6,7,5
Individual Work (EV1, EV2, EV3) 35 0 0 2,4,3,1,6,5
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Software

The delivery of the evidence, the evaluation and feedback thereof will be carried out through the Moddle
platform within the framework of the UAB Virtual Campus.



