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Prerequisites

No specific requirements are required to take this course.

Objectives and Contextualisation

The aim is to offer the student a set of methodological and dogmatic tools that will enable him/her to develop
an orderly and systematic method of investigating legal norms and their application to reality.

In order to enable the student to progress in his or her training through a possible doctoral programme, specific
techniques and resources will be examined in order to research and produce innovative results in the field of
legal-labour relations and social protection.

The achievement of these objectives will be developed fundamentally through the commentary of basic
readings relating to the field of labour and social security law as well as the study and analysis of case law.
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Competences

® Analyse, synthesise, organise and plan projects related to the area of study.

® Apply a specific methodology, techniques and resources to conduct research and produce innovative
results in the area of specialisation.

® Apply systems, media and technologies for obtaining and providing information in one's profession or
research.

® |ntegrate knowledge and use it to make judgements in complex situations, with incomplete information,
while keeping in mind social and ethical responsibilities.


https://sia.uab.cat/servei/ALU_TPDS_PORT_ENG.html

® Show a critical attitude and conscience when interpreting and enforcing the law in particular situations

that involve using legal arguments to resolve a dispute or other problem.

® Understand laws, legal institutions and sources of law within a unified, interdisciplinary vision of the

legal framework.

® Use acquired knowledge as a basis for originality in the application of ideas, often in a research context.
® Use advanced study techniques to prepare research projects on the legal regulation of labour relations.
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. Analyse, synthesise, organise and plan projects related to the area of study.

Apply a specific methodology, techniques and resources to conduct research and produce innovative
results in the area of specialisation.

Apply legal methodology to design and execute monographic legal tasks.

Apply legal methodology to identify and evaluate social conflicts or problems with legal repercussions.
Apply systems, media and technologies for obtaining and providing information in one's profession or
research.

Apply the most appropriate methodology in order to meet research objectives.

Base conclusions on the application of legal methodology.

Formulate valid hypotheses for the problems identified in the research topic.

Identify and design research projects that are original, achievable and useful.

Identify the sources of knowledge in the field of employment legislation and select those appropriate to
a particular object of research.

Integrate knowledge and use it to make judgements in complex situations, with incomplete information,
while keeping in mind social and ethical responsibilities.

Integrate the legal categories and apply them in a research project.

Interpret and systematise complex ideas contained in legal sources.

Interpret legislation and case law in national and international contexts.

Make an original contribution to the chosen research topic.

Manage legal databases and documents.

Seek out, identify and select the research sources (legislation, documents, bibliography and case law).
Use acquired knowledge as a basis for originality in the application of ideas, often in a research context.

Content

I. The legal methodology and the research

The design of original, possible and useful legal research projects.

Manage databases and legal documents.

Legal methodology

The legal methodology in the identification and evaluation of conflicts or legal problems with social
repercussions.

The legal methodology in the design and execution of monographic legal works.

Identification and selection of research sources (normative, documentary, and case law).

Legal interpretation

II. Sources of Labour and Social Security Law

Formal, material and knowledge sources.



The norms, legal institutions and sources of law creation in a unitary and interdisciplinary vision of the legal
order.

Labour relations as a system. Dynamics and dynamism of Labour Law.
Subjects of Labour Law. Antagonism, conflict and cooperation.

[ll. The transformations of labour law

The "new" ways of organising work and business.

The unfinished search for equality.

The "new" tools for work and control.

Methodology

The student learning process in this module is structured around the three types of training activities specified
below:

1) Directed activities

These are those that take place in the classroom, at the times foreseen for the module and under the direction
of the teacher in charge. There are two types of directed activities:

a) the master classes, in which the teacher will present and develop different aspects of the agenda;

b) the seminars, in which the teacher and the students will carry out the debate and analysis of a reading
previously prepared by the students. These seminars may take the form of a preliminary presentation prepared
by the students and their subsequent discussion in the classroom.

2) Autonomous activities
They are all those in which the students organize their time and effort in an autonomous way. In the
development and this module these activities will be developed individually and will consist of: the reading of

bibliography, the elaboration of schemes and summaries, the elaboration of a project or report.

Annotation: Within the schedule set by the centre or degree programme, 15 minutes of one class will be
reserved for students to evaluate their lecturers and their courses or modules through questionnaires.

Activities

Title Hours ECTS Learning Outcomes

Type: Directed

Master classes 20 0.8 10, 14, 11, 18
Presentations 60 2.4 1,5,13,8
Seminars 40 1.6 10, 12,13, 14,7,11,18

Type: Autonomous




Research project or report 105 4.2 1,3,5,4,6,2,17,15,16, 9, 10, 12, 13, 14, 7, 8, 11

Assessment

The particularities of this subject make it advisable that the evaluation is developed based on the work
developed by the student in the form of results in which his work as a researcher is projected. Thus, dispensing
with evaluation by examination, the qualification will be obtained essentially from the work that the student
develops in the seminars:

Attendance at master classes and conferences: attendance will be worth 30% of the final mark, always bearing
in mind that attendance will be required for no less than 80% of the sessions.

Participation in the seminars: Attendance and participation in these will be worth 70% of the final mark. This
mark will be obtained through the qualification of the activities proposed by the teaching staff in the form of the
resolution of questionnaires, papers or summary works and the participation that the student has in the
debates.

Students who have been authorised to use the single assessment system must complete an independent work
activity for each of the three modules that make up the syllabus and complete a final verification activity. The
three independent work activities, the content of which will be determined at the beginning of the course and
which will correspond to two different typologies (review, case study...) must be handed in on the day on which
the verification activity is carried out. The overall value of the three activities will be 60% (none individually
more than 40%), the remaining 40% corresponding to the verification activity.

Assessment Activities

Title Weighting Hours ECTS Learning Outcomes
Attendance and participation in 70% 0 0 5,2,17,9,10,13,7, 8,11, 18
seminars
Attendance of master classes 10% 0 0 18
Exposition of a research project or 20% 0 0 1,3,4,6,2,17,15,16,9, 10, 12,13, 14, 7, 8,
report 11
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Software

No specific software is required



