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Objectives and Contextualisation

The general objective of this course is to understand and analyze equality plans in both the public and private
sectors, as well as measures aimed at ensuring equality and non-discrimination of LGTBI individuals in the
workplace.

The specific objectives are:

To understand the conceptual framework of an equality plan and of the measures aimed at promoting
equality and preventing discrimination against LGTBI individuals, including their legal regulation,
objectives, the stakeholders involved, and the areas of implementation.

To learn how to develop an equality plan and measures for the equality and non-discrimination of
LGTBI individuals in the workplace, addressing all phases and procedures involved.

To analyze the mechanisms for monitoring and evaluating an equality plan and the measures aimed at
ensuring equality and non-discrimination of LGTBI individuals in the workplace.

To critically assess the content, phases, and procedures of an equality plan and the measures for
equality and non-discrimination of LGTBI individuals in the workplace.

To identify best practices in the implementation of equality plans and measures for the equality and
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To identify best practices in the implementation of equality plans and measures for the equality and
non-discrimination of LGTBI individuals in the workplace.

To understand the conceptual and legal framework of sexual harassment and harassment on the
grounds of sex, as well as the mechanisms for addressing harassment and violence against LGTBI
individuals.

To learn how to design a protocol for addressing sexual harassment and harassment on the grounds of
sex, as well as for responding to harassment and violence against LGTBI individuals.

Learning Outcomes

CM15 (Competence) Propose basic lines for equality plans for work-place relationships with a gender
perspective, taking the target group and context into account.
KM19 (Knowledge) Recognise the gender and feminist perspective in public policies, programmes,
projects and socio-educational actions.
KM20 (Knowledge) Distinguish between fact and opinion and between theoretical and methodological
assumptions in order to correctly analyse the principles underpinning gender policies and equality
plans.
KM21 (Knowledge) Analyse the theoretical framework in question and the presence or absence of the
gender perspective in existing research, projects or experiences of psychosocial, educational and
community intervention.
KM22 (Knowledge) Review the commonalities between feminism and teaching methods in order to
detect trends, models and frameworks for socio-educational intervention.
KM23 (Knowledge) Examine the diversity of socio-educational environments (both formal and
non-formal, with a focus on leisure time) to analyse processes of knowledge construction and
methodologies in feminist pedagogies.
SM12 (Skill) Use non-sexist resources and alternatives in places of work, education and co-habitation.
SM15 (Skill) Design proposals, spaces and resources for feminist socio-educational action that involve
citizen participation.
SM18 (Skill) Apply the basic notions of law and legal tools to develop plans and projects.
SM61 (Skill) Design proposals to implement measures aimed at achieving a good work-life balance in
professional environments.

Content

TOPIC 1. CONCEPTUAL FRAMEWORK

1.1. Concept of an equality plan: public sector (internal and external) and private sector
1.2. Legal regulation
1.3. Objectives of equality plans
1.4. Stakeholders
1.5. Areas of action of equality plans

TOPIC 2. DEVELOPMENT OF AN EQUALITY PLAN

2.1. Phases of an equality plan: diagnosis, design, implementation, monitoring, and evaluation
2.2. Procedure for developing an equality plan
2.3. Involved agents
2.4. Content of the plans, negotiation, critical analysis, and examples of best practices
  2.4.1. Equality plans in the public administration
  2.4.2. Equality plans in companies
2.5. Provisions and instruments to facilitate the reconciliation of personal, family, and work life

TOPIC 3. REGISTRATION, MONITORING, EVALUATION, AND ASSESSMENT OF EQUALITY PLANS
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TOPIC 3. REGISTRATION, MONITORING, EVALUATION, AND ASSESSMENT OF EQUALITY PLANS

3.1. Registration and monitoring of equality plans
3.2. Mechanisms to assess the impact and effectiveness of equality plans
3.3. Criticisms and limitations of equality plans

TOPIC 4. SEXUAL AND GENDER-BASED HARASSMENT IN EQUALITY PLANS

4.1. Conceptual and legal framework of sexual andgender-based harassment
4.2. Protocols for sexual and gender-based harassment
4.3. Critical analysis and best practices

TOPIC 5. COMPREHENSIVE PLANNING FRAMEWORK FOR MEASURES PROMOTING EQUALITY AND
NON-DISCRIMINATION OF LGTBI INDIVIDUALS IN THE WORKPLACE

5.1. Legal Framework
5.2. Content
5.3. Action Protocols for Addressing Harassment and Violence Against LGTBI Individuals

Activities and Methodology

Title Hours ECTS Learning Outcomes

Type: Directed

Lectures 39 1.56 CM15, KM19, KM20, KM21, KM22, KM23, SM12, SM15, SM18, SM61, CM15

Type: Supervised

Assessment activities 5 0.2 CM15, KM19, KM20, KM21, KM22, KM23, SM12, SM15, SM18, CM15

Type: Autonomous

Group assignments 53 2.12 CM15, KM19, KM20, KM21, KM22, KM23, SM12, SM15, SM18, SM61, CM15

Individual work 53 2.12 CM15, KM19, KM20, KM21, KM22, KM23, SM12, SM15, SM18, SM61, CM15

The methodology employed in this course will consist of a combination of guided learning activities (theoretical
lectures), autonomous activities (individual and group assignments), and supervised activities (assessment
tasks).

Annotation: Within the schedule set by the centre or degree programme, 15 minutes of one class will be
reserved for students to evaluate their lecturers and their courses or modules through questionnaires.

Assessment

Continous Assessment Activities

Title Weighting Hours ECTS Learning Outcomes

Collaborative projects and oral presentation on the scope
and components of a gender equality plan

25% 0 0 CM15, KM19, KM20, KM21,
KM22, KM23, SM12, SM15,
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SM18, SM61

Examination 50% 0 0 CM15, KM19, KM20, KM21,
KM22, KM23, SM12, SM15,
SM18, SM61

Individual work 25% 0 0 CM15, KM19, KM20, KM21,
KM22, KM23, SM12, SM15,
SM18, SM61

CONTINUOUS ASSESSMENT

The evaluation of this course will be conducted through a continuous assessment modality, comprising the
following components:

Individual activities (25%)

Group activities (25%)

Examination (50%)

The examination must be passed with a minimum grade of 5 in order to be averaged with the other continuous
assessment components.

In order to pass the course, attendance of at least 80% of the classes is required.

Single assessment: This course does not allow for a single assessment system.

Not assessable: A student will be considered not assessable if they fail to submit two-thirds of the continuous
assessment activities.

Use of Artificial Intelligence (AI)

Permitted Use: In this course, the use of Artificial Intelligence (AI) technologies is permitted as an integral part
of the development of coursework, provided that the final outcome reflects a significant contribution from the
student in terms of analysis and personal reflection. The student must clearly identify which parts have been
generated using such technology, specify the tools employed, and include a critical reflection on how these
tools have influenced both the process and the final result of the activity. Lack of transparency in the use of AI
will be considered a breach of academic integrity and may result in a penalty in the grading of the activity, or
more serious sanctions in severe cases.
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Please note that this information is provisional until 30 November 2025. You can check it through this . Tolink
consult the language you will need to enter the CODE of the subject.
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Name Group Language Semester Turn

(PAUL) Classroom practices 1 Spanish second semester morning-mixed

(TE) Theory 1 Spanish second semester morning-mixed
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